Change Management is one discipline that is becoming a subject of interest to many academicians, organizations, consultants and other professionals from various disciplines, industries and sectors. This interest has been on the rise and has heightened research studies building on the existing body of knowledge. In the recent past, there has been an increase in the number of studies being conducted worldwide on Change Management. This paper has focused on the types of research designs being utilized to conduct studies on Change Management. An empirical analysis on the utility of research designs around the discipline of Change Management has been done on randomly-sampled studies, published in peer-reviewed journals, in the last five years. The scope of this study included 100 studies. The reference lists in these studies identified as the sample population, has resulted into a credible source of reference for some of the studies on Change Management undertaken between 2011and 2016. This brings together consolidation of research work from different sources in one paper, and can be adopted as a quick reference for empirical review. Findings of this study has revealed that majority of Change Management research utilizes qualitative research designs (17%) and case studies (13%). The study identified 11 types of research designs that included: qualitative, case study, hypothesis testing, empirical reviews, longitudinal, multiple design, exploratory, conceptual, survey, descriptive and experimental research designs. This paper has also provided a high-level description of these research designs and their applicability. From the findings, the utilization of the research designs has been explored around: themes of studies for instance leadership, resistance to change, application of models among others; places where the studies were conducted such as industry or sector, geographical location or across various organizations and the targeted population.
of case file for Change Management as well as reference in academic sphere in the body of knowledge.
There are several research designs that have been developed, used and tested over the years. In the past decades, the field of research has witnessed multiplication of approaches to investigatory or inquiries making choices on their designs. A general framework of research design can be adopted to provide guidance about all facets of the study. This ranges from assessing the general philosophical ideas being the inquiry to the detailed data collection, analysis procedures and presentation of the findings.
A research design can be thought of as a structure of research or the "glue" that that holds all the elements of the research. It is therefore important to the relationship among the various designs that would assist the researcher in making the choice of a design, and thinking about the strengths and weakness of different research design as appropriate to the study (Kombo & Tromp, 2006) . This study has identified and discussed many of research designs and depicted some of the studies in Change Management that have adopted such research designs. Consequently, the major objective of this study was to establish the dominant research design and methodologies used in Change Management studies. The primary research question for this study was: How have the various research designs been utilized in change management studies?
The question of utility of research design cannot be discussed without highlighting qualities of effective research designs. Some of these include such aspects like systematic and logical, by addressing the questions raised in the study, contributing to accurate and fair interpretation of the results, clarify to the researcher the study population and how the study will be conducted and finally contribute to deeper insights and better understanding of the research topic.
Appropriate research design for a research problem is one, that makes consideration to the following factors: The means of obtaining information, the availability and the skills of the researcher and his/her staff if any, the objective of the problem to be studied, the nature of the problem to be studied and the availability of time and money for the research work (Kothari, 2009 ). The reference lists in these studies as identified from the sample population have resulted into a credible source for reference for some of the studies on Change Management undertaken between 2011and 2016. This study thus brings together consolidation of research work from different sources in one document and a contribution to the body of knowledge.
METHODOLOGY
The scope of the study involved review of Change Management researches published in peer-reviewed journals between 2011 and 2016. A sample of 100 studies were identified randomly and reviewed to constitute the main data of studies. Analysis and inferences were made based on the findings. The empirical studies reviewed form part of the reference to this study and can be adopted as the appendix outlining some of the interesting studies conducted in Change Management in the recent past.
Literature from various research methodology books was also reviewed on the key elements of each of the research designs. This created a pivotal position as a case for each of the designs. The research entailed high level review and documentation of the key tenets of research designs such as qualitative case studies, hypothesis testing, empirical reviews, longitudinal, multiple design, exploratory, conceptual, survey, descriptive and experimental research designs.
FINDINGS AND DISCUSSIONS
Analysis of the 100 studies on Change Management used in this study indicated that most of the studies utilized qualitative research design techniques (17%). This was closely followed by case studies (13%). The third in the order of Based on this understanding, the philosophy in this perspective emphasizes the phenomenological basis of a study as a way of elaborating in detail the meaning of the phenomena for the people or culture under examination. Key to this description is the aspect of culture that is a central theme in Change Management. Overall, Qualitative research design has a long and vibrant history in the social sciences, health sciences, and humanities and has been applied seamlessly across various studies (Given, 2008) .
Most studies in Change Management identified utilized qualitative design as represented with 17 per cent of the sampled population. This study has classified the utilization of the qualitative design into three major categories. The first category is of the case, where qualitative design was used in a survey kind of research that involved many organizations. Africa and Russia, were studied to investigate sensemaking under conditions of change.
The second categorization of qualitative research design was based on tools used to collect data as pridominatly specified in the major terms of description of the research design utilised. These included interviews and questionnaires.
Sghari(2016) used a questionnaire to collect data to analyse proposed change induced by the implementation of a Global 
Case Study
Dul & Hak (2008) provided a simplistic definition of case study in contrast to survey by stating that its methodological characteristic is a distinction from other research strategies such as the survey. Consiquently, a case study basically is an inquiry of only one single instance (the case of entity), or sometimes a small number of instances, of the object of study. In details two main types of case study have been identifed as the single case study in which data from one instance is enough to achieve the research objective, and the comparative case study where the data required is from two or more instances to achieve the research objective of the study. From the study, findings analysis 13 per centof the sampled studied were based on case studies.
The review has demonstrated varied application on the utilization of case study approach. For instance, one of the studies applied case study design for conceptual development of illustrations. (Rill, 2016) . Closely associated to this is a study conducted on the Impact of change readiness on commitment to technological change, focal, and discretionary (Muhammad, 2016) . In this study, confirmatory factor analysis was used to evaluate the reliability and validity of the measurement model technological change. In the same category is a case study on evidence and leading indicators of change success (Arnold, 2015) . Brown (2012) conducted a case study using a variation of the Washington University Sentence Completion Test to document how leaders with a highly-developed meaning-making system design engage in sustainability initiatives. Another case study in a related subject around sustainability of change by Millar, Hind, & Magala (2012) was conducted, whose aim was to introduce the special issue on the theme of sustainability and the need for change.
Design of case study deployed on a particular perspective was also found out to be a specific method. Exchange.
The approach of case study coupled with other research designs was also identified. For instance, in studies conducted by Lee, Ridzi, Lo, & Coskun (2011) employed a questionnaire survey, non-participant observation and semi-structured interviews as part of a larger study of healthcare change management. Alternatively, Jay (2014) followed a case study design applying integration method for the study of changes over time. Two sets of in-depth semi-structured interviews underwent content analysis to derive thematic findings. Case detail was also provided to frame the results.
Hypothesis Testing
Hypothesis testing type of research design is normally identified with the formulation of hypothesis and testing the analysis of the relationship between non-manipulated variables. As such, hypotheses are empirically testable statements about relationships between concepts in a study that are normally operational zed through variable (Miller & Whicker, 1999) . Hypothesis can further be classified as causal or co relational, directional and non-directional. However, capacity to test causal hypotheses and prove causation must be built into the research design. In this study, 10 per cent of the identified studies utilized hypothesis testing research design. The other aspect is relatedto the duration of the study. One of the studies identified was conducted over a period of 38 years (Vora, 2013) . The purpose of this study was to make a case for achieving business excellence through sustainable change management. Bordum (2010), also conducted a study using longitutional on development of strategic management and contains a rational reconstruction of core assumptions relevant to managing change. Similarly, Zuber-Skerritt & Louw(2014) for a period of two years embarked on evaluating leadership development program senior academic staff to establish the success, limitations and overall impact of the program. Finally, Kilkelly (2014) conducted a study to explain why change programs fail in spite of best practice processes and procedures and to examine the improvements that can be made by developing effective change leaders over a period of three years.
Multiple Designs
Multiple research designs are always a culmination of use of more than one research design in a study to enhance its effectiveness. According to Sage Dictionary of Social Research Methods, multiple research design is associated with the concept of applied research, evaluation research, good practice studies, and methodological pluralism. As such mixedmethods that imply adoption of multiple research designs are mostly applicable to policy-related research for purposes of enhancing validity (Jupp, 2001 ). Based on the findings of this study, 10 per cent of the identified studies used multiple research designs. 
Conceptual
Kothari (2009) described conceptual research as that which is related to some abstract ideas or theory as generally used by philosphers or thinkers to generate new concepts to reinterpret existing ones. While theoritical method presumes an out-there reality that provides input to cognitive operations, discursive conceptual design as an approach focuses on the way both 'reality' and 'mind' are constructed by people conceptually, in language and in the course of their execution of various practical tasks. In this case is the appication of Change Management models and theories in execution of a change process (Jupp, 2001 ).
This study identified six studies making7 percent of the total sample population that are associated with conceptual research design as utilized in change management studies. Some of these studies included: organizational diagnosis, organizational duress, Parrhesia by Sementelli(2016) where Foucauldian concept is introduced into the theory and practice of organization development and change management. In its perspective, the study challenges Habermasian a priori assumptions about organizational diagnosis and intervention. In the same period, Brandon & Linski (2016) developed a conceptual paper using contemporary literature on resistance to organizational change to make the case that the existing paradigm is one of negativity and deficiency. Close to this is also the application of conceptual design to integrate complexity theories to understand and cope with large system initiatives from the perspective of change agents in organizations.
Findings also depicted conceptual designs with case illustrations. Typical examples include studies that focused on conceptualization of resonant co-creation as a framework for cultivating strategic innovation and organizational change.
Another study in this area was on "Modeling the cultural dynamics of resistance and facilitation: Interaction effects in the OC3 model of organizational change" by Latta, (2015) . In this study, the conceptual model is introduced on the conceptual definition of facilitation parallels of the psychosocial construction of resistance. The conceptualization in this sense is used to depart from traditional views that casted these constructs as opposites within the context of the OC3 Model.
Surveys
Surveys usually involve a large number of respondents and are always described as opposed to case studies. One of the key characteristics of survey research design is that it always covers a diverse spectrum of statistical concepts and procedures used to help in analyzing and interpreting the data that surveys generate. This normally includes such concepts like: balanced repeated replication, control group, design-based estimation, hot-deck imputation, margin of error, outliers, perturbation methods, random assignment and sampling among others (Lavrakas, 2008) .
Based on the findings in this study, 7 per cent of the identified studies adopted survey research design. The first of 
Experimental
Experiment research design is characterized by much greater control over the research environment and in this case, some variables are manipulated to observe their effect on other variables. It is rather imperative to distinguish experimental design from simulation. Simulation approach involves the construction of an artificial environment within which relevant information and data can be generated (Kothari, 2009 ). It has been observed that experimental design studies are predominantly used in psychological studies (Davis, 2003) . Change Management as a discipline heavily relates 
CONCLUSIONS AND IMPLICATIONS
This paper at a high level appreciated the fact that Change Management as a discipline continues to attract attention on research around it, and has continued to demonstrate a lot of interest not only for organizations, Change
Management professionals and consultants, but also for academicians as a subject of research and teaching. This shows there is need to consolidate aspects of the studies undertaken on the discipline so far. This paper in its quest to explore the utility of research designs on Change Management is a double fold as it brings together the body of knowledge in research methods and Change Management. From the analysis of the findings the question of effectiveness and efficiency of the research designs as applied is of interest. It is also imperative to take note of the limitation of this study, as it has not provided a survey of all the studies conducted around Change Management. However, the random sample of 100 studies provides a preliminary platform to make inference about how research designs have been utilized in the last five years.
Consequently, it is of benefit to students intending to undertake studies in Change Management, other scholars interested in Change Management, consultants and professionals of Change Management and organizations undertaking studies to review implementation of change management initiatives. Finally, the study has also provided the link between aspects of Change Management and associated researches on the same subject in relation to research methodology. Of importance in the purpose of this research is how studies are underpinned by the kind of research designs used. The list of references used in this study, as provided, also constitutes an integral part of the body of the study, as a key reference to some of the studies already undertaken in the field of study in Change Management.
